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Updated Policy  Policy Title Description of Update Legal Authority 

Involved 
Notes 

1720/4015/7225 Discrimination, 
Harassment, and 
Bullying 
Complaint 
Procedure 

● Clarifies throughout the policy 
that it also applies to complaints 
arising under policy 
1730/4022/7231, 
Nondiscrimination on the Basis 
of Disabilities. (Strongly 

recommended) 
● Revises Section C.3 pertaining to 
informal resolution to specify 
that (1) mediation cannot be used 
to resolve complaints alleging 
sexual assault or sexual violence 
or complaints of sexual 
harassment perpetrated by an 
employee against a student, 
(Required—see note)  (2) using 
informal resolution procedures 
must be voluntary, (Required – 
see note) and (3) informal 
resolution must conclude within 
a reasonable period of time. 
(Required – see note) (The 30 
day limit specified in the policy 
is not legally required, but is 
recommended.)  

● In Section D, moves the 
requirement for the preparation 
of an investigative report from 
paragraph D.3.a. to paragraph 
D.2.c. and changes the paragraph 
heading. (Optional) 

● In paragraph D.4.a., clarifies the 
information that is to be 
provided to the complainant and 
that may constitute the basis of 
an appeal. (Optional) 

● In subsection D.3, clarifies the 
requirements for sharing 
information with the 
complainant regarding 

Title IX and 
various other 
federal non-
discrimination 
statutes 

The school system is required to 
notify individuals of where they can 
file a complaint, but there is no 
express requirement that the board’s 
policy include OCR as one of the 
available avenues for doing so.  We 
recommend consulting the board 
attorney for advice on whether to list 
OCR’s contact information in the 
policy.  
 
As for subsection D.3, conflicts 
between state and federal law make it 
prudent to consult with the board 
attorney regarding whether release of 
information about disciplinary action 
taken against the perpetrator can/ 
must be released to the complainant.  
The proposed policy modification 
moves the recommendation to 
consult the board attorney into the 
body of the policy itself to better 
ensure that school officials are alert 
to the potential legal issues.   
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disciplinary action taken against 
the perpetrator. (Recommended 

– see note) 

1760/7280 Prohibition 
Against 
Retaliation 

● This policy has been 
substantially revised to (1) 
establish the board’s 
expectations for employees to 
report financial improprieties, 
ethical violations and other 
illegal practices, and (2) to 
clarify the “whistleblower 
protections” of the policy.  

● A process for filing complaints 
alleging violations by the 
superintendent or board has been 
added to the second paragraph   
and is strongly recommended, 
but could be modified to allow 
complaints to be lodged with any 
board member. 

● The introductory clause added to 
the sentence in the last paragraph 
that begins “Further, except as 
otherwise required by law” is 
required, but the entire sentence 
may be removed from the policy.  
See footnote 5 for more 
information.   

● All other modifications to the 
policy and cross references are 

recommended. 

 

Sarbanes-Oxley 
Act, 18 U.S.C. 
1513(e)  
 
G.S. 126-84 et seq. 
 

 

2130 Board Member 
Compensation 
and Expenses 

● This policy has been 
substantially revised to provide 
additional detail and best 
practices for reimbursement of 
board member expenses.  The 
policy may be modified—see 
note. 

(Recommended) 
 

 Sections B, C, and D provide internal 
controls based on best practices.  The 
processes identified here may be 
modified to be consistent with local 
board practices including, for 
example, the use of school system-
issued credit cards.  The board’s 
internal controls should be sufficient 
to ensure that expenses incurred by 
board members are authorized, 
documented, reasonable in cost, and 
support school system objectives.  
 

3225/4312/7320  ● Adds language to notify users of U.S. Const. amend.  
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school system’s monitoring 
activities. (Recommended) 

● Rewrites Section E to broaden 
the resources and uses of school 
system technology in which the 
user should have no expectation 
of privacy and whose content 
may be subject to monitoring 
and/or disclosure. 

(Recommended) 
● Adds optional section F. 

 

XIV 

3300 School Calendar 
and Time for 
Learning 

● Removes provision that allows 
missed hours to be counted when 
schools open late due to 
inclement weather. (See note) 

● Adds a hyperlink to the legal 
references. (Optional) 

 

G.S. 115C-
84.2(a)(1). 

Counting hours missed when school 
opens late due to inclement weather 
is not authorized by state law and is 
no longer authorized by SBE policy.   

3410 Testing and 
Assessment 
Program 

● Revises requirements for 
transition to online test 
administration. (Recommended 

– see note) 
● In Section A, adds requirement 
to comply with “relevant law” in 
provision discussing 
maintenance of test security.  

(Strongly recommended – see 

second note) 
● Updates the legal referecnes and 
cross references. 

(Recommended) 
● Updates the “other references” 
section to reflect documents 
currently available on the DPI 
website. (Strongly 

recommended) 

 

 The State Board’s goal was to fully 
transition online assessments by the 
2014-15 school year; however, 
currently, LEAs still have the option 
of administering some state-required 
tests in pencil and paper format.  The 
change to this policy is intended to 
reflect the current state of online 
testing.  The new information may be 
modified or omitted if your school 
system has fully transitioned to 
online assessments. 
 
G.S. 115-174.13, which provides an 
exception to the public records law 
for written material containing the 
identifiable scores of individual 
students on any test taken pursuant to 
the state testing program.  The new 
provision clarifies that the state tests 
themselves also are not public 
records until they are released by the 
State Board of Education. 
 
In addition, both the federal student 
data privacy law (FERPA) and G.S. 
115C-402.5 protect the unauthorized 
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disclosure of personally identifiable 
information in student records 
generally.  
 
The change to policy 3410 is 
intended to acknowledge these 
requirements which are relevant to 
the security of the testing program.  
   

4050 Children of 
Military Families 

● Adds section on identification of 
military-connected students and 
a definition of such students, in 
accordance with state law. 

(Required) 
● Rearranges existing text to 
clarify schools’ differing 
obligations under the state law 
and under the existing Interstate 
Compact on Educational 
Opportunity for Military 
Children.(Strongly 

recommended) 
● Updates the legal references.  

(Required) 

 

  

4110 Immunization and 
Health 
Requirements for 
School Admission 

● Updates the policy to reflect 
changes to state law regarding 
school health assessments.   
(Strongly recommended) 

● Updates the legal references.  

(Required) 
● Updates the cross references. 

(Recommended) 

 

G.S. 130A-440 
G.S. 130A-441 
G.S. 115C-390.2 
S.L. 2015-222 

These changes are effective for the 
2016-17 school year. 
 

4333 Weapons, Bomb 
Threats, Terrorist 
Threats, and Clear 
Threats to Safety 

● Adds mace, pepper spray, and 
other personal defense sprays to 
the examples of prohibited 
weapons. (Optional – see note) 

 

 Alternately, the policy could specify 
that mere possession of a personal 
defense spray is not a violation of the 
policy unless (1) the device is used 
for a purpose other than self-defense, 
as defined under state law or (2) the 
principal or designee determines that 
the student intended to use it to 
harm, threaten harm, or create a 
disturbance.  The board may want to 
consult the board attorney for advice 
on whether to adopt this or other 
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alternative language. 
4351 Short-Term 

Suspension 
● Adds provision stating that 
short-term suspension does not 
include a student’s absence 
under G.S. 130A-440 (for failure 
to submit the required health 
assessment form described in 
policy 4110, Immunization and 
Health Requirements for School 
Admission, above).  (Required)  

● Updates the legal references. 

(Required) 

 

G.S. 130A-440 
G.S. 130A-441 
G.S. 115C-390.2 
S.L. 2015-222 

This change is effective for the 2016-
17 school year.   

4353 Long-Term 
Suspension, 365-
Day Suspension, 
Expulsion 

● Adds provision stating that long-
term term suspension does not 
include a student’s absence 
under G.S. 130A-440 (for failure 
to submit the required health 
assessment form described in 
policy 4110, above).  

(Required)  
● Updates the legal references. 

(Required) 

 

G.S. 130A-440 
G.S. 130A-441 
G.S. 115C-390.2 
S.L. 2015-222 

This change is effective for the 2016-
17 school year.   
 

4400 Attendance ● Adds provision that permits 
students to make up work if they 
are absent from school because 
they failed to submit the required 
health assessment form required 
under policy 4110, above. 

(Required) 
● Adds optional sentence 
regarding eligibility for athletic 
participation. 

● Updates the legal references. 

(Required) 
● Updates the cross references.  

(Strongly recommended) 

 

G.S. 130A-440 
G.S. 130A-441 
G.S. 115C-390.2 
S.L. 2015-222 

The change regarding the health 
assessment form is effective for the 
2016-17 school year.   
 

5027/7275 Weapons and 
Explosives 
Prohibited 

● Adds mace, pepper spray, and 
other personal defense sprays to 
the examples of prohibited 
weapons. (Optional – see note) 

● Adds exceptions to the policy for 
circumstances under which 
concealed carry permit holders 

G.S. 14-269.2(k), 
(l) 
S.L. 2015-195 
 
 

 

Alternately, the policy could specify 
that mere possession of a personal 
defense spray is not a violation of the 
policy unless (1) the device is used 
for a purpose other than self-defense, 
as defined under state law or (2) the 
principal or designee determines that 
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can have a weapon on school 
property. (Required) 

 
 

the student intended to use it to 
harm, threaten harm, or create a 
disturbance.  The board may want to 
consult the board attorney for advice 
on whether to adopt this or other 
alternative language. 

5030  Community Use 
of Facilities 

● Adds introductory statement 
distinguishing community use of 
facilities under a facility use 
agreement from public 
recreational use of outdoor 
facilities. (Optional – see note) 

● Adds new section H to address 
public use of outdoor school 
facilities. (Optional – see note) 

● Updates the legal references. 

(Required) 
● In subsection E.5, adds 
exception to the prohibition on 
possession of weapons to reflect 
exceptions in state law and board 
policy 5027/7275 for handguns 
kept in locked vehicles. 

(Strongly recommended) 
● Updates the legal references.  

(Strongly recommended) 

 

G.S. 115C-524(d) 
Session Law 2015-
64 
 
G.S. 115C-207 
S.L. 2015-249 
G.S. 14-269.2 

Please note that youth groups listed 
as patriotic societies in Title 36 of 
the United States Code, such as the 
Boy Scouts and Girl Scouts, must be 
given priority in use if the school 
system receives state funds to 
implement a community schools 
program (see G.S. 115C-207).  If the 
board denies priority access to such a 
patriotic youth group, it must provide 
a written statement of the reason the 
priority access was denied.  If your 
board receives community schools 
program funds, you may want to 
modify the language in Section B to 
reflect the statutory requirement 
regarding priority for patriotic youth 
groups. 
 
Section H: State law now authorizes 
(but does not require) local boards to 
make outdoor school property 
available for use by the public for 
recreational purposes, subject to the 
board’s terms and conditions.  
Neither the board nor its members 
will be liable for personal injury 
arising from such use.  
 
If the board does not intend to open 
its outdoor property to public use, it 
should not adopt the new section H. 
 

6440 Local Purchasing 
Requirements for 
Equipment, 
Materials, and 
Supplies 

● Adds provision requiring 
compliance with the Iran 
Divestment Act of 2015, which 
prohibits contracts with persons 
determined to be engaging in 
investment activities in Iran. 

(Strongly recommended – see 

Session Law 2015-
118 
 
G.S. 147, art. 6E 
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note at policy 6420)   
● Updates the legal references. 

(Required) 
● Adds a new footnote explaining 
the Iran Divestment Act.  

(Informational only) 

 
6442 Vendor Lists ● Adds requirement that vendor 

lists comply with the 
requirements of the Iran 
Divestment Act of 2015, which 
prohibits contracts with persons 
determined to be engaging in 
investment activities in Iran. 

(Strongly recommended – see 

note at policy 6420) 
● Updates the legal references. 

(Required) 
● Adds a new footnote explaining 
the Iran Divestment Act.  

(Informational only) 

 

Session Law 2015-
118 
 
G.S. 147, art. 6E 
 
 

 

6450 Purchase of 
Services 

● Adds provision requiring 
compliance with the Iran 
Divestment Act of 2015, which 
prohibits contracts with persons 
determined to be engaging in 
investment activities in Iran. 

(Strongly recommended – see 

note at policy 6420)   
● Updates the legal references. 

(Required) 
● Adds a new footnote explaining 
the Iran Divestment Act.  

(Informational only) 

 

Session Law 2015-
118 
 
G.S. 147, art. 6E 
 
 

 

6560 Disposal of 
Surplus Property 

● Adds provision requiring 
contracts for the sale or disposal 
of surplus property to be 
consistent with the Iran 
Divestment Act of 2015, which 
prohibits contracts with persons 
determined to be engaging in 
investment activities in Iran.  

(Strongly recommended – see 

note at policy 6420)   

Session Law 2015-
118 
 
G.S. 147, art. 6E 
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● Updates the legal references. 

(Required) 
● Updates the cross references. 

(Recommended) 
● Adds a new footnote explaining 
the Iran Divestment Act.  

(Informational only) 

 
7262 
(unadopted) 

Communicable 
Diseases – 
Employees 

 ●  ● This policy states legal 
requirements. 

● For part C.2, an interdisciplinary 
committee is not required by law 
but may be helpful in consulting 
medical experts to make a 
reasonable accommodation. 

7500  Workday and 
Overtime 

● Deletes the word “written” in the 
last paragraph of Section C 
(referring to the agreement 
necessary to substitute 
compensatory time for overtime 
compensation), because it 
implies that the agreement 
described in Section C must be 
in writing. (Strongly 

recommended, but see notes) 
● Adds a hyperlink to the legal 
references. (Optional) 

 

29 C.F.R. 553.23 
(Fair Labor 
Standards Act 
regulations) 

Note 1:  Advance agreement or 
understanding must be secured from 
an employee who is to be 
compensated with comp time instead 
of cash overtime.  A written 
agreement, while optimum, is not 
necessarily required. You can choose 
to leave the policy as-is, but please 
ensure that there is enforcement of 
the policy requirement. 
 
 

7510 Leave ● In Section E, removes bus 
drivers from the group of 
employees who cannot take 
vacation days when school is in 
session, in accordance with 
change to State Board of 
Education policy.  (Required) 

● Also in Section E, adds 
exception to use of vacation 
leave for an employee who 
qualifies as a new parent, in 
accordance with existing State 
Board of Education Policy.  

● Updates the legal references 

(Required) 
● Updates the legal references. 

(Required) 
● Adds hyperlinks to the Benefits 

North Carolina 

Public Schools 

Benefits and 

Employment Policy 

Manual, SBE 
policy TCP-D-003 
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and Employment Policy Manual 

for easier reference.  (Optional) 

7610 
(unadopted) 

Defense of Board 
Employees 

  The next to last paragraph 
concerning reimbursement to 
employees is optional. 

7620 
(unadopted) 

Payroll 
Deductions 

  Let us know if there is any other 
specific information that you would 
like for us to include in this policy. 

7635 Return to Work ● Clarifies that the obligation to 
assist employees to find suitable 
employment is limited to 
available positions within the 
school system.  

● Clarifies that the policy does not 
require the superintendent to 
create a position for an employee 
who is unable to perform the 
essential function of his or her 
previous position and makes 
other minor revisions for further 
clarity. (Recommended) 

● Corrects and updates information 
in the footnotes. (Informational 

only)  

 

SBE Policy TCS-
Q-001 

 

7650 (New) Employee Travel 
and Other 
Expense 
Reimbursement 

● This is a new policy 
recommended to establish 
internal controls and standards 
for expense reimbursement for 
the superintendent and other 
employees. (Strongly 

recommended – see note) 

2 C.F.R. 200.474 This policy is recommended as a best 
practice, as well as for compliance 
with federal regulations governing 
federal grants.  Those federal 
regulations require that travel costs 
charged to a federal grant be in 
accordance with the board’s written 
travel reimbursement policy.  The 
regulations do not establish specific 
parameters for the board’s policy, so 
the content of this policy may be 
modified, as long as best practices 
are observed.  We recommend that 
the board review this policy closely 
before adopting it to ensure it is 
consistent with the board’s preferred 
practices.  
 

7810 Evaluation of 
Licensed 
Employees 

● Adds language included in 
previous policy 7410 regarding 
the board’s expectation that 

SBE Policy TCP-
C-004 
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licensed employees will exhibit 
excellent performance 
throughout their careers. 

(Recommended) 
● Adds requirement that the 

superintendent be able to 
substantiate a recommendation 
for continued employment with 
evaluation data, among other 
factors.  (Recommended) 

● Adds statement regarding access 
to EVAAS data by teachers, as 
required by new state law. 

(Strongly Recommended) 
● Updates policy to reflect changes 
to State Board of Education 
policy establishing evaluation 
cycles for teachers with fewer 
than three years of experience 
and for experienced teachers.  

(Required) 
● Authorizes principals to 
supplement the evaluation 
process required by State Board 
policy for experienced teachers 
and for other categories of 
licensed personnel. 

(Recommended) 
● Updates provision regarding peer 
observations to be consistent 
with current requirements. 

(Required) 
● Removes the requirement that 

career teachers in their license 
renewal year be evaluated using 
the comprehensive evaluation 
process and, consistent with 
State Board of Education policy, 
allows such teachers to be 
evaluated using the State 
Board’s abbreviated evaluation 
process.  (Optional) 

● Adds language allowing a 
teacher to request a formal 
evaluation, even if a formal 
evaluation is not required. 

(Strongly recommended if 
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board adopts change to 

evaluation requirement, 

above) 
● Substitutes generic description 
of teacher effectiveness data in 
lieu of specifying particular 
types of data, in light of the 
continued uncertainty 
surrounding state requirements 
in regard to Standard 6 of the 
teacher evaluation instrument. 

(Recommended) 
● Adds requirement regarding 
evaluations of licensed 
personnel in low performing 
schools to address new State 
Board of Education policy 
requirement. (Recommended) 

 
7950 Non-Career 

Status Teachers:  
Nonrenewal 

● Deletes obsolete language in the 
first sentence. (Required) 

● Adds procedural rights for 
teachers who are recommended 
for contract renewal, consistent 
with a decision of the North 
Carolina Court of Appeals. 

(Recommended – see note) 
●  Updates a policy title in the 
cross references. (Required) 

 The standard established by the court 
for school administrators has not 
been explicitly applied to teacher 
renewals, but adding the standard to 
this policy is recommended as the 
most cautious approach.   

8210 Grants and 
Funding for 
Special Projects 

● Adds provision requiring 
contracts with non-governmental 
funding entities to be consistent 
with the Iran Divestment Act of 
2015, which prohibits contracts 
with persons determined to be 
engaging in investment activities 
in Iran. (Strongly 

recommended – see note at 

policy 6420)   
● Updates the cross references. 

(Recommended) 
● Updates the legal references. 

(Required) 
● Adds a new footnote explaining 
the Iran Divestment Act.  

(Informational only) 

Session Law 2015-
118 
 
G.S. 147, art. 6E 
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8305 (New) Federal Grant 

Administration 
● This is a new policy 
recommended to establish board 
expectations for the 
administration of federal grants. 

(Strongly recommended – see 

note)  

2 C.F.R. Part 200 
(Uniform 
Guidance) 

The US DOE recently revised its 
administrative rules that establish 
standards for financial and program 
management for recipients of federal 
grant awards.  The administrative 
rules add greater emphasis on the 
need for strong financial 
management systems and other 
internal controls aimed at controlling 
fraud, waste, and abuse.  The rules 
require many internal controls to be 
written into policies and procedures. 
This policy is intended to establish 
the board’s expectations and 
standards for financial management 
and other internal controls necessary 
to meet its obligations when 
receiving federal grant awards.  It is 
not sufficient, alone, to serve as the 
written controls required.  The policy 
must be supplemented with written 
procedures as described in the 
policy.  See footnote 1 in the policy 
for more information regarding the 
specific areas of grant administration 
that require written internal controls. 
The board should ensure that its 
existing policies and procedures 
sufficiently cover all required areas. 
 

9110 Use and Selection 
of Architects, 
Engineers, 
Surveyors, and 
Construction 
Managers At Risk 

● Retitles the policy to capture the 
full range of services to which it 
applies under the statute.  

(Strongly recommended) 
● Revises the selection process to 
take into account situations 
where the superintendent has 
authority to contract in the 
amount of the estimated 
professional fee. 

(Recommended – see note) 
● Revises the selection process 
criterial. (Recommended) 

● Adds provisions consistent with 
the Iran Divestment Act of 2015, 

Session Law 2015-
118 
 
G.S. 147, art. 6E 
 

G.S. 115C-143-64.31 establishes a 
qualifications-based selection 
process for certain professional 
service providers.  The board may 
exempt particular projects from the 
statutory selection process when the 
estimated professional fee for the 
service is less than $50,000.  The 
exemption must be in writing.  New 
subsection B.2 of the policy is 
intended to serve as the required 
written exemption and would apply 
to all contracts below the statutory 
threshold.  The board should consult 
the board attorney for further 
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which prohibits contracts with 
persons determined to be 
engaging in investment activities 
in Iran. (Strongly 

recommended)   
● Adds new subsection B.2. 

(Recommended – see note) 
● Modifies the footnotes. 

(Informational only) 
● Updates the cross references. 

(Recommended) 
● Updates the legal references. 

(Required) 

 

guidance on this issue.  
 
Other changes to the policy are 
intended to make the policy 
consistent with the superintendent’s 
authority to contract on behalf of the 
board as provided in policy 6420, 
Contracts with the Board.   
 

9120 Bidding for 
Construction 
Work 

● Revises requirements pertaining 
to E-verify compliance, in 
accordance with change to state 
law. (Required – see note) 

● Adds provision requiring 
compliance with the Iran 
Divestment Act of 2015, which 
prohibits contracts with persons 
determined to be engaging in 
investment activities in Iran. 

(Strongly recommended – see 

note at policy 6420) 
● Authorizes the use of newspaper 
and electronic bidding for formal 
bids and empowers the 
superintendent to determine 
which method will be used for 
specific purchases or categories 
of purchases.  (This makes 
policy 9120 consistent with 
policy 6430, Section A, which 
contains identical language.) 

(Optional) 
● Updates the legal references. 

(Required) 

 

Session Law 2015-
118 
 
G.S. 147, art. 6E 
 
 

The statement described in the policy 
to be included in constructions 
contracts is recommended to comply 
with state law, which prohibits the 
board from entering into most 
contracts unless the contractor and its 
subcontractors comply with the 
requirements of Article 2 of Chapter 
64 of the General Statutes. The board 
should consult the board attorney for 
guidance in drafting appropriate 
contract language.   

9400 Sale, Disposal, 
and Lease of 
Board-Owned 
Real Property 

● Adds provision requiring that all 
contracts for the sale, disposal, 
or lease of real property comply 
with the Iran Divestment Act of 
2015. (Strongly recommended) 

● Updates title to policy 9110 in 

Session Law 2015-
118 
 
G.S. 147, art. 6E 
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the cross references.  

● Updates the legal references. 

(Required) 

 

 

 
The policies listed below have only minor changes to wording, legal references, cross references, and/or notable information in 

footnotes. 
 

 
4135 Tuition for 

Discretionary 
Admissions 

● Modifies the opening paragraph 
for clarification. 

(Recommended) 
● Makes minor editorial changes 
throughout the policy.  

(Optional) 

 

  

5028/6130/7267 Automated 
External 
Defibrillator 

● Clarifies that AEDs are made 
available for use by trained 
persons. (Recommended) 

● Updates hyperlink to document 
in the “other references” section.  

(Strongly recommended) 

 
 

  

6220 Operation of 
School Nutrition 
Services 

● Updates the legal references to 
add the Iran Divestment Act of 
2015, which is applicable to 
purchasing activities of the child 
nutrition program. (Required) 

 

G.S. 147, art. 6E 
 

 

6410 Organization of 
the Purchasing 
Function 

● Updates the legal references to 
add the Iran Divestment Act of 
2015, applicable to purchasing 
activities. (Required) 

 

G.S. 147, art. 6E 
 

 

7540 Voluntary Shared 
Leave 

● Updates legal reference within 
the policy. (Recommended) 

● Updates hyperlink to the Benefits 
and Employment Manual in the 
legal references. 

(Recommended) 

 

  

7820 Personnel Files ● Updates the legal references.   
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(Required) 

 

 


